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Group President /

CEO Foreword

I

n transitioning to the endemic phase of COVID-19,
Malaysia’s national borders were fully re-opened to
all international travelers effective April 1.
Expect free travel by vaccinated people to spell
opportunities for SMEs in terms of better facilitation
of trade and business although the tourism sector
would doubtlessly emerge as the largest beneficiary.

The re-opening is a welcome move as some businesses
need to be conducted in person while some require
the repair service provider to come over for the
maintenance of machines which has been delayed for
more than two years.
On a bigger picture, the time is now to leverage on the
Comprehensive and Progressive Agreement for TransPacific Partnership (CPTPP) Free Trade Agreement (FTA)
whereby seven CPTPP signatories are also members of the
Regional Comprehensive Economic Partnership (RCEP).
Surely, countless economic opportunities abound with
Malaysia having ratified the RCEP on March 18 this year
as the 12th member state of the FTA that encompasses
15 countries with 2.2 billion people (or nearly one-third
of the world’s population) with access to US$25.8 trillion
or 29.4% of the world’s GDP based on the World Bank’s
2019 data.
Business Exports Programme (BEP)
Earlier in February, 11 SME entrepreneurs who are also
participants of our Business Exports Programme (BEP)
were brought to participate in the Dubai 2022 Export
Acceleration Mission (EAM).
For the uninitiated, the BEP is a structured intervention
programme funded by the Ministry of Entrepreneur
Development and Cooperation (MEDAC) and
spearheaded by SME Bank in collaboration with
MATRADE.

Currently, SME Bank is in the midst of developing
its comprehensive and customised Sustainable
Development Goal (SDG) Framework which will guide
the Bank throughout its sustainability journey.
Sustainability Sukuk
International recognitions have started to pour in for the
SME Bank’s RM3 billion sustainability Sukuk Wakalah
Programme which focuses on six initial key sectors of
energy, manufacturing, transport, building, waste and
water. The accolades include:
• Best ASEAN Green SRI Sukuk & Best SRI Sukuk from
Alpha South East Asia, Hong Kong (2022);
• Deal of the Year award from Islamic Finance News
(2021);
• Best Sustainability Sukuk from The Asset Triple A
Sustainable Capital Markets Country & Regional
Awards 2021; and
• Sustainability Award 2021 from Malaysian Rating
Corporation Berhad.

We are targeting for all 29 BEP participants to achieve
exports sales of RM23 million by the end of their fiveyear programme.

With the roll-out of the sukuk in July 2021, SME Bank has
become Malaysia’s first development financial institution
(DFI) to issue a sustainability sukuk to meet its funding
and working capital requirement.

ESG Framework Journey

As we look forward to the re-opening of the Malaysian
borders which our sight set on the pursuit of a swift
turnaround while expediting recovery and growth
trajectory, SME Bank pledges to render the most viable
support to our home-grown SME fraternity vis-à-vis
various tailor-made financing assistance.

SME Bank has mooted a three-year Sustainability
Roadmap whereby it is rigorously promoting
sustainable development on the environmental and
social sustainability front without compromising the
Bank’s governance aspect.
Taking a cue from the Sustainability Roadmap, SME
Bank has also established its own Environment,
Social and Governance (ESG) policy for financing and
treasury-related activities.

Stay safe always and Wassalam.
DR. ARIA PUTERA ISMAIL
Group President / Chief Executive Officer
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AIM Concept
Sdn. Bhd.
80904-H

DATO’ HJ ABD. RAHIM BIN HJ. JAAFAR
Managing Director
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How Aim Concept Stays
Relevant Amid Adversities
of Asian Financial Crisis 1997
and COVID-19
“In my mind, I rather be a king in
a small country than being an
ordinary citizen in a big nation.”

S

ome passion-driven people are just meant
to achieve great success in their own
entrepreneurial venture as in the case of
Dato’ Haji Abd Rahim Haji Jaafar.

“Since school days, my passion had always been
running my own company. I want to lead and
do business the way I want,” the 54-year-old

businessman told the InFront newsletter. “In my
mind, I rather be a king in a small country than
being an ordinary citizen in a big nation.”
Upon graduating with a Degree in Civil Engineering
from South Bank University in London, Dato' Haji
Abd Rahim worked for a consultancy company in
the UK for three years back in the 1990s.
Then, he returned to Malaysia and worked with
several contractors before establishing AIM
Concept Sdn Bhd in 1997.
“I started off with only one employee helping me
doing clerical work. Today, I employed about 50
people,” Dato' Haji Abd Rahim said, adding that
most of his staffers consist of engineers, quantity
surveyors and others.

Vol 24 / 2021
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As years passed, AIM Concept grew rapidly, even
working on projects worth over RM500 million
owing to its good reputation in the industry. Along
the way, the company won nine accolades for its
top-notch performance.

BUSINESS CHALLENGES
Elaborating on the challenges he faced during his
early days, Dato' Haji Abd Rahim acknowledged
that while he possesses the industrial know-how,
the Construction Sector is a tough business for a
newbie.
“As the new kid on the block, clients lacked
trust on us. So, we had to do a lot of convincing
work. Plus, our finances were tight and we had to
manage projects prudently,” recalled the father
of six. “And when they knew I’m an engineering
graduate from the UK, their expectations on me
grew even higher.”
And it did not help that Malaysia was dragged into
the 1997 Asian Financial Crisis which resulted in his
business being in debt and that he had to manage
‘the mess’ all alone.
“Basically, it all boiled down to hard work and
perseverance which are essential attributes for any
entrepreneurs to thrive. In my case, it requires a lot
of courage too,” confessed Dato' Haji Abd Rahim.
Vol 24 / 2021
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“Basically, it all boiled
down to hard work and
perseverance which are
essential attributes for any
entrepreneurs to thrive. In
my case, it requires a lot of
courage too,” confessed
Dato' Haji Abd Rahim.

While his business managed to rebound from
the adversities of 1997, COVID-19 proved to be a
“formidable foe” for his business.
“I told myself repeatedly that COVID-19 affected a
lot of businesses, not mine alone. The idea is we
should not get disheartened but to do our best
given the situation,” Dato' Haji Abd Rahim stressed.
“Never blame anybody. That is a very important
attribute one must have to succeed in life.”
While he managed to complete a big project before
the pandemic hit the Malaysian shores, his tender
for another massive project fell through.
“But as employers, we cannot simply terminate our
employees just because times are bad. My team
made me the man I am now,” he noted.

LEADERSHIP STYLE
“Leadership by example. That is the motto I live by.”
Elaborating on his motto, Dato' Haji Abd Rahim
said during the initial stages of his business, he
even cleaned the office toilet to demonstrate a
good example to his team.
“The idea I wanted to instil on them was, if I can do
it, everyone can. Plus, if my staff give their 100%
to the job, I must give 110% in return,” he stressed.
Vol 24 / 2021
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“In fact, I also support employees
who have school-going kids
whenever new school term
starts,” he quipped

also ensured that his door is always open to them if
they have an issue to air.

ENGAGEMENT WITH SME BANK
Touching on his relationship with SME Bank, Dato'
Haji Abd Rahim beamed with joy and stated that
the Bank has been supportive of his business
venture from the very beginning.
“I call SME Bank my saviour as they have been with
me since I started my business,” he declared.

On his relationship with his employees, Dato' Haji
Abd Rahim mentioned that he tries his best to offer
them the best he could.
“It’s not only about giving them a good salary. You
must show that you care for their well-being. That’s
why I also support them by giving them bonuses
and Hari Raya support. In fact, I also support
employees who have school-going kids whenever
new school term starts,” he quipped, adding he

Vol 24 / 2021

Elaborating on their partnership, Dato' Haji Abd
Rahim said he started his venture using SME Bank’s
Tabung Usahawan Siswazah programme which
provided Shariah-compliant financial assistance.
While he was initially working on construction
projects worth up to RM4 mil at the beginning, he
later landed a massive project worth RM105 mil
which required his business to raise funds.
“While other banks were reluctant to assist, SME
Bank believed in me and has no qualm to raise the
Bank Guarantee for an advance payment for my
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company within two weeks,” recalled Dato' Haji
Abd Rahim.
“What I’m trying to say is, if you show your
determination and honesty, SME Bank will be there
to support you all the way,” he added.

FUTURE PLANS
Speaking of the future, Dato' Haji Abd Rahim is
glad that the borders and businesses are opening
up, thus enabling him and his team to slowly but
surely embark on new projects.
“The construction business is divided into two
aspects: one is building things and the other is
infrastructure. Previously, we were solely into
building but I’m planning to diversify into the
infrastructure sphere by undertaking highwayrelated projects.
“In fact, I decided to acquire a majority stake in a
highway construction company at the height of
the pandemic and managed to raise funds for its
acquisition,” he explained.

Vol 24 / 2021
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With that, Abd Rahim is eyeing a venture into
Industrial Building System (IBS) with plan afoot to
kickstart a project in Pasir Gudang, Johor.
“I’m also looking into automating the IBS project
so as to reduce our dependence on manual labour,”
he stated.

TIPS FOR NEW ENTREPRENEURS
“Keep learning so as to gain new experience,” stressed
Dato' Haji Abd Rahim when asked on what advice he
would give to those who wish to emulate his success.
He added that in business, hard work and honesty
would determine whether one’s venture would
grow or otherwise.
“Honesty takes you a long way. Naturally, hard work
is the key attribute needed for anyone who wants to
start their own business,” remarked Dato' Haji Abd
Rahim.

Vol 24 / 2021
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S&I Urban Designers
Sdn. Bhd.
671158-U

DATO' HAJI SAHIMI B. HJ. SANI
Managing Director
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S&I Urban Designers’
Unending Quest for
Bigger Piece of Pie in the
Construction Industry

“It was tough because there
were a lot of established
competitors. Naturally, clients
were reluctant to engage the
new kid on the block.”

U

pon graduating from Universiti
Teknologi MARA in 1992, Dato’ Haji
Sahimi B. Haji Sani joined the working
world by gaining employment with
a construction company.

“I spent five years working with the company
which ignited the fire in me to start my own
venture later on,” the 54-year-old entrepreneur
told the InFront newsletter.
Taking a leap of faith, Dato' Haji Sahimi
went on to set up S&I Urban Designers Sdn.
Bhd. (S&I) in 2004. In 2014, his daughter
Nurul Syahira Aziera who graduated in
Degree in Architecture joined the Company
as the Director. S&I which stands for Smart
& Innovations specialises in undertaking
construction works, signage & wayfinding,
interior & renovations as well as offering
complete facilities management services.

Vol 24 / 2021
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Despite only starting with five employees,
S&I grew to become a prominent company
in the industry with current workforce of 120
employees across various departments.
“Initially, we only focused on providing signage
and wayfinding with an estimated annual
turnover of between RM10 million and RM15
million,” recalled Sahimi. “But as years passed by,
we expanded our business scope to encompass
construction works, interior & renovations and
total facilities management services with an
estimated turnover of RM180 million per year.”
In view of its proactiveness to expand its
business, the Company had received two
major recognitions thus far which are the
3-Star CIDB Malaysia scoring from SME Bank/
CIDB (the Construction Industry Development
Board) and the Certified Quality Management
System ISO 9001:2015 from UNICERT/
Universal GmbH.
BUSINESS CHALLENGES

Like most self-made success story, Dato' Haji
Sahimi faced multiple challenges in the initial

phase of his business, the biggest of which
being to convince clients on how reliable his
new company was.
“It was tough because there were a lot of
established competitors. Naturally, clients
were reluctant to engage the newcomer,” he
shared of his past experience.
However, this did not deter Dato' Haji Sahimi
from pushing forward. So, he convinced
potential clients to first give him small projects
in order to build their trust.
“After seeing my performance, clients started
to have more faith in me and started awarding
bigger projects for me to deal with. I also
networked with other established players in
the market so as to build my rapport in the
industry,” he noted, adding that working
capital was also an issue back then.
Despite being a formidable player in the
market now, Dato' Haji Sahimi said the
COVID-19 pandemic has nevertheless dented
his business growth as lesser projects started
to come by.

Vol 24 / 2021

12

“In terms of company direction,
the management team always
set certain goals and I ensure
everyone from the top hierarchy
to the bottom move in the same
direction,” Dato' Haji Sahimi
stressed.

Amid the slugging economy hitting every
industry, rising prices of raw materials also
made it more difficult for his business to
expand further than what it is now.
“We also faced labour shortage issues as
many countries, including Malaysia, closed
their borders due to the pandemic. This led to
our business having limited supply of migrant
workers to carry out certain projects,” Dato'
Haji Sahimi pointed out while hoping that

Vol 24 / 2021
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things will improve with the Government’s
decision to re-open the Malaysian borders.
LEADERSHIP STYLE

“To be honest, I’m actually a soft-spoken
person but at the same time, I’m also pretty
straightforward,” Dato' Haji Sahimi said with a
chuckle. In addition, he also values punctuality
as this would show clients how determined
he was in growing his business. As such, he
always urges his employees to emulate the
same attribute.
“In terms of company direction, the
management team always set certain goals
and I ensure everyone from the top hierarchy
to the bottom move in the same direction,”
Sahimi stressed. “I treat my employees as
family members and always give them clear
direction on what to do. The idea is, if the
company succeeds, they succeed too.”
And whenever any of his staffers perform well,
they are rewarded with bonuses and generous
pay increments.
“If a staff member manages to complete
a project well, I also offer him/her a certain
percentage of our profit to encourage the
staff to repeat such outstanding performance
in the future,” justified Sahimi.
ENGAGEMENT WITH SME BANK

When asked on the role of SME Bank, the proud
father of five children beamed with joy and
stressed that S&I could not have gotten this far
without the former’s support over the years.
“I’m grateful to SME Bank. They have always
been part of my growth over the years and I
could not have achieved all this without them,”
he pointed out.
On how the Bank crossed his path, Dato' Haji
Sahimi said he always heard people talk of
the Bank since the beginning of his business
venture or whenever he attended business
seminars and talks.
Later on, he attempted to get in touch with the
Bank with a friend introducing him to a SME
Bank officer stationed at the Headquarters.
Vol 24 / 2021
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“That
brought
SME
Bank
into
my
entrepreneurial journey. The Bank provided
me with ample Shariah-compliant financial
assistance,” he acknowledged.
“For starters, the Bank provided me with some
working capital. Later, they also supported me
in terms of Revolving Facilities which helped
us a lot in developing certain projects. Until
today, SME Bank always contact us and offer
advice on how to do better in the business
which I’m truly thankful for.”
FUTURE PLANS

Touching on his future plans, Dato' Haji Sahimi
said he wants to expand his business while
ensuring that S&I excel as the High Performing
Company in the industry.
“I’m also looking into several areas such as
partnering with an overseas company, obtaining
quarry and manufacture certain raw materials,
property development as well as airport
engineering. The idea is I want to get involved in
the supply chain business as well,” he envisages.
Vol 24 / 2021

TIPS FOR NEW ENTREPRENEURS

On those who wish to follow his footsteps
especially newbies, Dato' Haji Sahimi urged them
to never give up and never be afraid of failing.
“It is failures that will teach us on how to do
better and become wiser as times goes by,”
he concluded.
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Bina Mekar
Sdn. Bhd.
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HAIROL FAIZAL KAMARUDDIN
Director
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From Site Engineer to Director:
Hairol Makes Great Strides
With Bina Mekar

“About a year or so later, I joined
Bina Mekar. My first position
there was as a site engineer
before rising the ranks to
become a director in 2012.”

W

hile some individuals have
the knack for entrepreneurship,
others
possess
inborn
intrapreneurship skills that
will enable them to rise against all odds to
become a top leader in a company.
Such is the story of Hairol Faizal Kamaruddin
who rose through the ranks of Bina Mekar
Sdn. Bhd. to become one of its directors.
“After graduating with a Degree in Civil
Engineering from Universiti Teknologi
Malaysia in 2004, I gained employment with
a consultancy firm as a resident engineer,”
the 42-year-old told the InFront newsletter.

Vol 24 / 2021
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“About a year or so later, I joined Bina Mekar.
My first position there was as a site engineer
before rising the ranks to become a director
in 2012.”
Ever since joining the Bumiputera-owned
company at its initial stages, Hairol
both witnessed and participated in the
construction company’s ups and downs – till
today with the firm managing projects worth
RM1 billion.
Bina Mekar’s achievement in the construction
industry was lauded within the industry
with the company even achieving several
recognitions as follows:
• S M E C o m p e t i t i ve n e ss R a t i n g fo r
Enhancement (Professional Services) 2019
from SME Corp Malaysia;
• Kontraktor Cemerlang 2018 Kategori
Pengurusan Trafik Bagi Projek Jalan 2018
by the Ministry of Works;
• Kontraktor Bumiputera Berprestasi Tinggi
2015 (Bahagian Pembangunan Usahawan
dan Kontraktor) by the Ministry of Works.

BUSINESS CHALLENGES

Touching on the challenges faced by Bina
Mekar at its initial stages, Hairol said the
company started with only five employees,
including the directors.
“The construction industry is very competitive
which made things even more challenging for
us as we were the new kids on the block back
then,” he recalled.
“All of us were required to multi-task. One
might have been designated to one task
but ended up doing the job of two or three
people. Most of our staffers back then were
fresh graduates too.”
On how he managed to overcome the odds,
Hairol said that in terms of creating a niche
in the industry, Bina Mekar had to offer
competitive pricing to clients so as to attract
new projects.
He added that with limited resources at
hand, they had to optimise whatever they
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“I’m the type of person who will
ensure that my staff don’t leave
empty-handed even if they are hired
with zero skills,” he stated.

jobs came to almost a stand-still when the
pandemic struck,” he revealed. “It was very
challenging especially in terms of payroll
as we had nearly 200 staff working for us.
However, as the movement restrictions eased,
things slowly started to improve.”
However, prospects were not as rosy as they
were prior to the pandemic as prices of raw
materials have escalated across the board.

had at their disposal apart from utilising their
resources prudently.
“Thankfully, we managed to grow from then
on and managed to reward our performing
employees accordingly,” Hairol quipped.

“So, we have to again optimise scarce
resources while ensuring that there were
no leakages or wastages. With the borders
re-opening, I can see light at the end of the
tunnel but I’m still a bit cautious as the cost
of raw material has soared,” envisages Hairol.

But things went awry again when COVID-19 hit
Malaysian shores as most construction projects
came to a grinding halt due to the movement
control order (MCO) that followed suit.

LEADERSHIP STYLE

“As most of our projects came from the
Government, many of our construction

Explaining his methods, Hairol admitted
that he mingles well with all his employees

Vol 24 / 2021

“I’m a person who doesn’t give up easily and
I try my best to get what I want.”
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regardless of their positions so as to better
understand their needs.
“I’m the type of person who will ensure that
my staff don’t leave empty-handed even if
they are hired with zero skills,” he stated.
“My responsibility is to make sure the person
learns something about the trade before they
embark on other things in life.”
He added that in terms of motivating his
employees, staffers will get promotions
and incentives accordingly based on their
performance regardless of their age.
“And I mingle with them freely which gives
them the comfort to approach me easily if
they have any doubts in their mind.”
ENGAGEMENT WITH SME BANK

When asked on SME Bank, a delighted
Hairol said Bina Mekar has an outstanding
relationship with the former for over 10 years.

Vol 24 / 2021
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“We used to deal with other banks at the
beginning but things changed for the better
after SME Bank came into the picture,” he
explained. “The Bank helped our growth
by offering us various types of Shariahcompliant financing. What struck me about
SME Bank is their tailor-made programmes
which benefitted us.”
Hairol added that SME Bank also had other
programmes which connected Bina Mekar to
other businesses such as suppliers so as to
help them grow by leaps and bounds.
SME Bank employees, he noted, are
committed to help his businesses grow
while facilitating the processes of providing
support that businesses need.
“Having dealt with the Bank for 10 years has
made both of us very close to each other. They
know us so well and I feel very comfortable
engaging their services,” he enthused.
FUTURE PLANS

Speaking of the future, Hairol plans to carve
a niche for Bina Mekar to secure its long-term
competitiveness in tandem with the economy
showing signs of recovery.
“Before 2011, our company was mostly
working on buildings and road construction

Vol 24 / 2021

projects, but later diversified into earthworks
as well,” he pointed out.
“Moving forward, I want to make Bina Mekar
specialise in earthworks and other related
work scope. At the same time, we are
also looking at the possibility of providing
construction machinery and their spare parts
to other industry players.”
In Hairol’s view, a business can only survive in
the marketplace if it has a niche product or
specialise in an area that others may not be
able to compete head on.
TIPS FOR NEW ENTREPRENEURS
“Know yourself first. Find out what your
strength and skills are before embarking on
any business.”
Elaborating, Hairol urged every budding
entrepreneur to understand the market
needs before venturing into any business.
This is because one is bound to encounter
all types of challenges which will test both
the patience and endurance of the individual
concerned.
“Patience is vital to deal with all adversities
that may come our way,” Hairol added.
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Life Getting
Back to Normal;
Business to
Thrive Again
By Strategic Credit & Economic Analytics
Economists:
Lynette Lee, Toh Wei Liang

I

n 2021, the Malaysian economy chalked
up 3.1% growth following a sharp -5.6%
contraction in 2020. The gross domestic
product (GDP) growth came in within
our expectations of 3%-4% albeit titled
to the lower end.

Economic recovery was relatively strong in
4Q 2021 due to pent up demand arising from
the easing of containment measures under
the National Recovery Plan.
Nonetheless, the Index of Wholesale and
Retail Trade expanded at a more moderate
pace of 0.6% in December 2021 (November:
2.4%). This reflected mainly slowing activities
in the retail segments amid rising price
pressures faced by consumers in the last
quarter of the year.
Against the backdrop of global and domestic
economic re-opening, the Government
expects 2022 GDP growth to come in at 5.5%6.5%. SME Bank’s projection is broadly in
line, premised on healthy growth momentum
this year as the country transitions to the
endemic phase.

2020

-5.6%

+3.1%
2021

MALAYSIA ECONOMY
Nonetheless, downside risks such as a weakerthan-expected global growth and worsening
supply bottleneck situation exacerbated by
ongoing geopolitical conflict could affect Malaysia’s
manufacturing performance and export prospects.
While COVID-19 cases and hospitalisations are
skyrocketing lately amid the spread of the Omicron
variant (Feb 24: record high of 32,070 daily positive
cases), we derive comfort from the nation’s high
vaccination rate.
As of end-February 2022, close to 80% of total
population have been inoculated with at least two
doses of vaccines. This, in turn, suppresses fatality
rate to less than 1% and helps reduce the strain on
the healthcare system.
LIFE IN NEW NORMAL
Situation these days are no longer the same as two
years ago as consumers and businesses have adapted
their lifestyles. Hence, a nationwide lockdown is
highly unlikely which bodes well for the economy.
Vol 24 / 2021
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That said, localised lockdowns are still probable
for places with high number of COVID-19 cases.

Quarterly GDP Growth
16.1%

Furthermore, the Government’s proposal to
fully open international borders by May 2022 is
expected to fuel the economic recovery trend.
This would mean fully vaccinated foreigners can
visit Malaysia without going through mandatory
quarantines. The beleaguered services sector –
particularly, tourism-related SMEs – would benefit
from acceleration of economic recovery.
Meanwhile, improved labour market conditions
(unemployment rate for 4Q 2021: 4.3%; 4Q 2020:
4.8%) also indicate higher household purchasing
power. We foresee pent up consumer spending to
support economic activities, especially in the lead
up to festive seasons.
Considering the resumptions and commencement
of infrastructure projects such as the Light Rail
Transit Line 3 (LRT3), Johor-Singapore Rapid
Transit System, the Pan Borneo Highway, Mass
Rapid Transit Line 3 (MRT3) and upgrading of the
Klang Valley Double Track Phase 2 as well as digital
infrastructure for the 5G roll-out, the construction
sector is poised to record a fruitful year.
It is worthwhile highlighting that the Government
has recently approved the MRT3 project and the
expansion of the Pan Borneo Highway project
with priority to be given to local contractors,
especially Bumiputras, to generate both business
opportunities as well as to create employment
opportunities.
More broadly, the Government expects the
construction industry chalk up a robust 11.5%
growth in 2022 (2021: -5.2%). Stronger growth in
the sector will further lift the economy due to the
high multiplier effect of construction activities.

0.7%

-2.7% -3.4%

3.6%

-0.5%

-4.5%

-17.2%
1Q
2020

2Q
2020

3Q
2020

4Q
2020

1Q
2021

Private Consumption
Investment
Change in Stocks

2Q
2021

3Q
2021

4Q
2021

Public Expenditure
Net Exports
GBD

SME BANK’s CONTRIBUTION
To play its catalytic role in facilitating Malaysia’s
economic recovery, SME Bank – in collaboration
with SME Corporation Malaysia – has recently
offered a fixed working capital financing.
The RM50 million facility aims to assist SMEs that
need fund injection to continue to operate during
and in the post-COVID-19 environment. SMEs
are allowed to utilise the approved financing for
operating expenses and salaries.
Previously, working capital funding was limited
to renovation projects, purchase of raw materials
and inventory. Each company is eligible to borrow
up to RM500,000 with a profit rate of 4% per
annum. SME Bank welcomes entrepreneurs to
drop by for a visit to secure a credit lifeline to ride
on the country’s recovery trajectory.

This article is adapted from an economic report entitled “Malaysia’s Economy on Right Track Following Uneven 2021 Recovery” that
appeared in the March 2022 issue of the BizPulse’s newsletter published by the SME Bank’s Centre of Entrepreneur Development and
Research (CEDAR).
DISCLAIMER: SME BANK has exclusive proprietary rights in the data or information provided herein. This document is the property of SME BANK and is protected
by Malaysian and international copyright laws and conventions. The data and information shall only be used for intended purposes and not for any improper
or unauthorised purpose. All information contained herein shall not be copied or otherwise reproduced, repackaged, transmitted, transferred, disseminated,
redistributed or resold for any purpose, in whole or in part, in any form or manner, or by any means or person without SME BANK’s prior written consent.
This research report provides general information only. Neither the information nor any opinion expressed constitutes an offer or an invitation to make an offer, to
buy or sell any securities or other investment or any options, futures or derivatives related to such securities or investments. It is not intended to provide personal
investment advice and it does not take into account the specific investment objectives, financial situation and the particular needs of any specific person who may
receive this report. Investors should seek financial advice regarding the appropriateness of investing in any securities, other investment or investment strategies
discussed or recommended in this report and should understand that statements regarding future prospects may not be realised. Investors should note that
income from such securities or other investments, if any, may fluctuate and that price or value of such securities and investments may rise or fall. Accordingly,
investors may receive back less than originally invested. Past performance is not necessarily a guide to future performance. Any information relating to the tax
status of financial instruments discussed herein is not intended to provide tax advice or to be used by anyone to provide tax advice. Investors are urged to seek
tax advice based on their particular circumstances from an independent tax professional.
Any opinion, analysis, observation, commentary and/or statement made by SME BANK are solely statements of opinion based on information obtained from
sources which SME BANK believes to be reliable and therefore, shall not be taken as a statement of fact under any circumstance. SME BANK does not and is in
no position to independently audit or verify the truth and accuracy of the information contained in the document and shall not be responsible for any error or
omission or for the loss or damage caused by, resulting from or relating to the use of such information. Analysts based in SME BANK offices produce research on
macroeconomics, equities, fixed income, currencies, commodities and portfolio strategy.
SME BANK and its affiliates, subsidiaries and employees shall not be liable for any damage or loss arising from the use of and/or reliance on documents produced
by SME BANK or any information contained therein. Anyone using and/or relying on SME BANK document and information contained therein solely assumes the
risk in making use of and/or relying on such document and all information contained therein and acknowledges that this disclaimer has been read and understood,
and agrees to be bounded by it.
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NEED
FINANCING?
Get prompt answers online with

Apply today with SME Bank Online Application System.
With no hassles and no long waiting periods, SME Bank makes applying for financing
online simple, fast and convenient. We give you the answers you need promptly so
you can keep your business moving ahead.

Features & Benefits

• Instant answers to eligibility for financing products
• Pre-arrange documents for next level process
Terms and conditions apply.

03-2603 7700

www.smebank.com.my

customercare@smebank.com.my

For business. For Growth. For life
Small Medium Enterprise Development Bank Malaysia Berhad 49572-H
An agency under the Ministry of Entrepreneur Development (MED)
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